[image: image1.png]



CITY OF CORK VOCATIONAL EDUCATION COMMITTEE

COISTE GAIRMOIDEACHAIS CHATHAIR CHORCAI

CONDITIONS OF APPOINTMENT TO TEACHING POSTS
1. QUALIFICATIONS

Each candidate for appointment to a teaching post shall be registered with the Teaching Council in accordance with section 31 of the Teaching Council Act and have qualifications, including teacher education, suited to the purpose of the post for which s/he is proposed.  Qualifications for the post are set out in the person specification document.  Any offer of employment is conditional on the production of a current Registration Certificate or confirmation of registration from the Teaching Council of Ireland.
2. BIRTH CERTIFICATE

The person appointed to the post shall furnish to the Committee, at his/her own expense, a certified extract from a Public Register of Births as evidence of age.

3. HEALTH CERTIFICATE

The person appointed to the post must complete a medical assessment in respect of his/her fitness to teach.  A pre employment medical questionnaire must be completed and returned to the nominated Occupational Health Service for consideration, this may involve a medical examination and specialist advice if necessary.  Any offer of employment is subject to the person being assessed as fit to undertake the teaching post.  A person who holds or who held a teaching post under another Vocational Education Committee will be required to undergo the medical assessment.

4.
CHARACTER REFERENCES

The person appointed to the post shall furnish to the Committee two satisfactory references as to character.  References shall be from persons of standing such as members of the Oireachtas, Clergymen, District Justices, or members of the professions who are well acquainted in private life with the person appointed.  References from relatives shall not be furnished.

4. WORK REFERENCES

The person appointed to the post shall furnish to the committee the names of two persons, other than persons related to you, who can give a reference for previous employment, and who may be contacted by us prior to any offer of employment. 

6.
GARDA VETTING


With effect from 1st September 2006, all new appointments and/or offers of appointment to City of Cork VEC are subject to the receipt of satisfactory Garda Vetting as set out in the Cork VEC Garda Vetting Policy (enclosed).  
 NOTE: Any offer of appointment is provisional and will only be confirmed once the above conditions have been met in full by the candidate.  Failure to meet any of the above conditions will result in any offer being withdrawn and/or termination of the contract if duty is taken up prior to the above processes being completed. 
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