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Purpose: Nagle Community College is committed to providing education training and related services in a manner that accommodates diversity, combats discrimination and promotes equality of opportunity in accordance with the Equality Acts (1998 & 2004) and Equal Status Act (2000 to 2004). Equality Training is used to develop skills, behaviour and attitudes through learning experiences in order to achieve effective performance without discrimination. 
Staff Involved:   Principal, Deputy Principal, Heads of Department, Course Directors, Marketing Staff, IT Staff, Guidance Councillors, Disability Officer, Special needs Officers, Student Services Officers & other staff. 

	Method(s) Used to carry out this procedure:
	Who does it
	Evidence generated by this procedure

	· Audit  of current equality procedures standards and services within the College
	Principal, Deputy Principal, Heads of Departments, Course Directors, Health, Safety & Disability officers, Guidance Councillors 
	Existence of Audit
Clearly displayed results
Minutes of Equality Training meetings



	· Existing published materials on Equality Training in the Work place
	Principal, Deputy Principal, Heads of Departments, Course Directors, Health, Safety & Disability officers, Guidance Councillors
	Published Material from representative bodies


	Method(s) Used to carry out this procedure:
	Who does it
	Evidence generated by this procedure

	Staff  Training
· Staff Days

· Staff Meetings 

(Specifically Dealing with Equality Awareness Training) 
	Principal, Deputy Principal, Heads of Departments, Course Directors
	Minutes Of Meetings 
Implemented Decisions

Changes in Policies

	Periodic Review of College policies, practices and systems as they relate to Equality Training 
	Principal, Deputy Principal, Heads of Departments, Course Directors, Health, Safety & Disability officers, Guidance Councillors, special needs officers, Student service officer
	Schedule of meetings held 

Existence of Report – reviewed every 2 yrs

Memos to Management regarding recommendations in training plan 

VEC documentation


MONITORING

	Monitor
	Frequency
	Method(s)

	Principal & All Staff
	Every two years
	· Review notes from Equality Training Meetings
· Review circulars from Representative Bodies

	Heads of Departments, Course Coordinators & Subject Teachers, IT Staff
	Every two years
	Change Student Handbooks, Website and Notices

	Student Services, Disability Officer & Clerical staff
	Every two years ( & ongoing) 
	Produce amended Equality Training  Plan


